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Agenda for Today’s Webinar

1. Major market shifts leading to "daily pay"

2. Workers’ Demands in the modern world

3. Confusion in the market

4. What is Early Access to Earned Wages 

(EWA)? 

5. Employee vs. Employer sponsored EWA

6. Proliant powered EWA

7. What to consider before you jump into offering 

EWA to your employees

8. What’s next & Q/A



We provide People Tools you need to succeed.

Applicant Tracking 

& Recruitment 

Employee

Onboarding
Time & Labor

Management

Payroll &

Tax

HR & Benefits

Administration
Performance

Management

Never miss out 

on Rockstar 

talent again

Delight your 

employees with 

the smoothest 

onboarding 

process in your 

industry

Take back 

control of your 

most expensive 

resource – your 

labor

Eliminate

manual 

spreadsheet 

entries and tax 

compliance 

headaches 

forever

Give your 

people the 

peace of mind 

they need to 

perform at their 

peak

Keep your 

employees fully 

engaged, 

driven, and 

performing at 

their peak



Recruitment?



Retention?



Absenteeism?Absenteeism
?



Absenteeism?Callouts?



The Perfect Storm!



5 Market Forces Leading to “daily pay”

The Market

Forces 
Gig 

Economy

Millennial

Workforce The Age of 

Data

Payroll Tech

Innovation

The “Uber” 

Effect
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T“hetimesthey

area-changin’.

BobDylan



confidential | ©2017 Sabre GLBL Inc.All rights reserved. 35

The gig economy will  

be mainstream in

every office within five

years.
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178 Million Workers
in the Gig Economy

Source: McKinsey’s Global Institute Report, 2017
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Free  

Agents

Reluctant  

Workers

Casual  

Earners

Financially  

Strapped

4 Types of Gig Economy Workers
Gig doesn’t mean just tech workers

Source: McKinsey’s Global Institute Report, 2017
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In 2015, Millennials became the
LARGEST generation in the US workforce

Source: Pew Research Center(2015)
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Source: Pew Research Center(2015)



“Data is the new oil.”

Clive Humby, Chief Data Officer (Starcount)



From The Age Of Computing 
To The Age Of Data: Are You 
Ready?

“Data is the new currency for 
business and it's at the heart of 
artificial intelligence (AI) and 
machine learning. 

It has to be made available on-
demand to employees throughout 
the business without friction or 
limitations.”

2019



The “Uber Effect”

Uber Drivers have the 

option of getting paid up to 

4 times a day.

Workers all over are taking notice.
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The “Uber Effect”

Daily pay is not just for big 
brands.

“ daily pay ” 



“It’s been over 40 years since 
direct deposit was introduced, 
arguably the last major 
development in the payroll 
world. …..the most recent 
payroll innovation that had 
such a significant impact on 
both employees and 
employers..”

Forbes 2019



Payroll Tech

Innovation

Automation Cloud-based Deep

Analytics
HR & 

Employee 

Engagement



8 out of 10 
hourly employees say 
that receiving their pay 
before pay day would 
help them with financial 
security.



Applicants are willing to 
take on average a 

13%
reduction in pay if they 
would receive money 
daily.

Source:.daily-pay-benefits.org/



A “daily pay” 
solution has shown 
to decrease 
turnover by 

40% and 

increase 
recruitment by 

30%.

Source:.daily-pay-benefits.org/



Employers have taken 
notice and see an 
opportunity to:

• Increase Recruitment
• Increase Retention
• Decrease Absenteeism



Employers are looking to 
partners and vendors for help.



Confusing



Predatory

Lending





High Employee Fees



Not available to

every employee





womblebonddickinson.com/us/insights/alerts/what-employers-need-know-

about-advance-wage-payment-products

“Employers should review the details of a particular 

program before committing and evaluate whether the 

proposed program is in compliance with lending laws 
and state wage and hour laws…”

twocents.lifehacker.com/early-wage-apps-are-a-

little-too-much-like-payday-loans-1837206504

““Just because you access it through an app doesn’t 

mean it’s not a loan,” Lauren Saunders, associate 

director of the National Consumer Law Center, said. 
…”

https://www.womblebonddickinson.com/us/insights/alerts/what-employers-need-know-about-advance-wage-payment-products
https://twocents.lifehacker.com/early-wage-apps-are-a-little-too-much-like-payday-loans-1837206504


Much more complicated than a typical ”Uber-like” instant 
payment 

Driver Rider

$10 Ride

$7 to Uber

$3 to Driver

Example only



An EWA benefit lets workers 
track and access their earned 

wages prior to their next 
payday.



Pay your 

employees

daily so they 
love you.  

✓Provides the flexibility to accept earned wages 

prior to pay day 

✓Increases accountability between employees and their

supervisors

✓Integrates with most Time & Labor platforms 

to avoid purchasing additional products to make 

EWA work easily

The Benefits of Proliant EWA



EmployeeEmployer

Pay Period Hours, Deductions, Garnishments, Demographics,

Pay Rates, Salaries

Bank

Employer Sponsored with Proliant

Record 

Advance

Request Advance



Pros Cons

• Treated like any other Employer provided benefit

• All payroll data resides in ReadyPay

• Flexibility to work with any Time & Labor system

• Transaction fees can be charged to Employer, the 

Employee, or a combination of the two

• Multiple payment methods to Employees

• Taxes, deduction, garnishments all calculated real 

time

• Accounts for pay period hourly adjustments

• EWA used for hourly wages, tips, commissions, 

bonuses, rewards, mileage, and more

ReadyPay Today

• Upfront cash contribution by Employer to 

facilitate the program

• Additional bank account setup required and 

account balance has to be monitored



A daily pay solution for your 
business can save you $1000s in 
recruiting, turnover, and retention 
costs.  

Find out how much money you 
can save by offering a daily pay 
solution with our ROI Calculator.

proliant.com/readypaytoday-roi

https://www.proliant.com/readypaytoday-roi


Pay your 

employees

daily so they 
love you.  

✓Get a read on your employees and take an inventory

✓Do an inventory of your internal accounting, 

time & labor, and payroll systems

✓Contact Proliant for help

What’s next?



A delightful employee 
experience starts with 

providing financial security to 
your employees.  



To Learn more 
about ReadyPay 
Today…

Schedule a Demo

PeopleFirst@Proliant.com

877.896.9523

mailto:PeopleFirst@Proliant.com



